
Kansas Licensing Accommodation for Attorney Spouses of Servicemembers: 
Regarding Proposed Kansas Supreme Court Rule 712A currently before the Supreme Court 
 
We need YOUR help to e-mail the Kansas Supreme Court requesting removal of the 
supervision requirement from Rule 712A at rulenotice@kscourts.org by July 24, 2016, to 
support military spouse attorneys in Kansas. By requesting that the Kansas Supreme Court 
remove the supervision requirement from the proposed Rule 712A, the Kansas legal 
community can change for the better to help the careers of Kansas military spouse attorneys.  
 
Reference Points: 
 
WHY the proposed supervision requirement of the proposed Rule 712A is burdensome on 
military spouse attorneys and members of the Kansas bar 
● Presumes pre-existing, misplaced concerns regarding the quality and professionalism of 

military spouse attorneys 
● Fails to acknowledge that any disciplinary history will render military spouse attorneys 

unable to utilize the licensure rule accommodation, much less any licensure provision 
● Assumes that additional supervision will enhance the ethical obligations of a military 

spouse attorney, while in reality it only creates an additional barrier to law practice 
● Administrative task of managing supervision of military spouse attorneys is overly 

burdensome on members of the Kansas bar, when only a very small number of attorneys 
will be eligible for licensure under the proposed Rule 712A 

● Creates a barrier for entry into the Kansas legal market for a small group of attorneys that 
will already have difficulty finding new legal employment and do not have the 
connections in local legal communities to facilitate a supervisor-supervisee relationship 

● Members of the Kansas bar will be subjecting themselves to discipline on behalf of the 
attorney supervised, which does not incentivize any Kansas bar member to supervise 
military spouse attorneys at all 

● Places an unnecessary burden on military spouse attorneys, solely due to their military 
status 

● Increases client fees and expenses by effectively requiring them to hire two attorneys: the 
military spouse attorney and their supervisory attorney; ultimately, clients will not have 
any reason to hire a military spouse attorney if two attorneys are to be hired and paid for 

● Kansas law firms will not be incentivized to hire military spouse attorneys, who will be 
seen as an additional burden and expense due to the supervision requirement of their law 
licensure 

● Unintended consequence: Military spouse attorneys may not move with their 
servicemember to Kansas, in order to avoid the supervision requirement and continue law 
practice in another jurisdiction 



● Unintended consequence: Military spouse attorneys may view the supervision 
requirement as so burdensome, that they may simply give up practicing law altogether 
until their next military move out of Kansas 

● Unintended consequence: Military spouse attorneys may simply sit for the bar, only to 
work for a very short period of time in Kansas until their next military move; defeating 
the entire purpose of the proposed Rule 712A law licensure accommodation 

 
WHY military spouse law licensure, in general, is needed: 

● Military families move often -- 79 percent of military families have moved in the past 
five years; 50 percent have moved twice in the same time span1 

● Frequent moves make building a career difficult; military spouses have a 26 percent 
unemployment rate, and a 90 percent underemployment rate (meaning they possess more 
formal education and experience than is needed at their position)1  

● Attorney spouses of servicemembers face an even more bleak employment picture. 
Women make up 95 percent of military spouse attorneys2 

● 85 percent of military spouse attorneys maintain an active law license, but 
● only 37 percent work full time in a job requiring a license2  
● 4 out of 5 military spouse attorneys report their spouse’s military service has negatively 

impacted their legal career2 
● Half of military spouse attorneys have lived apart from their spouse in order to maintain a 

legal career2 
● Military spouse attorneys face a potential income loss of $33,745 per year compared with 

their civilian attorney counterparts1  
● Military spouse attorneys report the biggest challenge to finding and keeping 

employment is due to frequent moves and licensing issues 
● The inability to maintain a career due to changes in duty stations across state lines can 

place stress on the family, stress already magnified by frequent separations for duty and 
lengthy combat deployments 

● A spouse’s ability to maintain a career can be a critical factor in a servicemember’s 
determination as to whether to continue service in the military 

 
WHAT the proposed Rule 712A does: 

● The proposed rule represents a common sense accommodation for military spouse 
attorneys 

● The proposed rule allows for a temporary admission of a qualified attorney married to an 
active duty servicemember that is stationed in Kansas  

																																																								
1 Military Officers Association of America & Institute for Veterans and Military Families, Military Spouse Employment 
Report (February 2014) available at http://vets.syr.edu/research/research-highlights/milspouse-survey/. 
2 Military Spouse JD Network, 2014 Member Survey Report of Findings (May 2015), available at 
http://www.msjdn.org/wp-content/uploads/2012/12/2015-MSJDN-Survey-Report.pdf. 



● It requires the applicant to have passed at least one bar exam and be in good standing 
with no disciplinary history in all jurisdictions where he or she is admitted.  It further 
requires the applicant to possess the moral fitness and character as required of all Kansas 
attorneys 

● Attorneys admitted under the rule are subject to the same rules, regulations, continuing 
legal education requirements and yearly licensing fees required of all Kansas attorneys 

 
WHAT the proposed Rule 712A does NOT do: 
● Allow for permanent admission. This rule only allows for a temporary admission, and 

does not provide a “back door” to permanent licensure 
● Lower the level of scrutiny for this group of attorneys. This rule ensures that the legal 

community continues to maintain the highest of standards 
 
 
This proposed Rule 712A is currently pending before the Kansas Supreme Court with a 
burdensome supervision requirement that needs to be removed prior to formal adoption of 
the rule by the Court.  
 
We need YOUR help to e-mail the Kansas Supreme Court requesting removal of the 
supervision requirement from Rule 712A at rulenotice@kscourts.org by July 24, 2016, to 
support military spouse attorneys and their military families in Kansas. 
 
 
 


